MEMCRANDUM OF UNDERSTANDING
Between Grantsville City and
Tooele County Schoot District for a
School Resource Qfficer
20242022

A, Purpose

The purpose of this Memorandum of Understanding (MOU) isto establish protocols pertaining to
the operation of the School Resource Officer (SRO) program of the Grantsvilla City Police department
and the Tooele County School District and to memorialize the agreement between the District and
Grantsville Clty regarding such services.

B. General Provisions

L

tn addltion to the provisions of this MOU School Resource Officers are required to comply with
all the provisions of the Grantsville City personnel pollcy and prosedures manual, the Grantsville
City Pollce Department policy manual and any police department directves {hereafter collectively
referred to as Grantsville City policies). If anything in this MOU Is found ta be contrary toor to
violate the higher requirements of law or Grantsville. City policies, then the employee must adhere to
the higher requirement,

This MOL is subject to change, The updated MOU will be provided to employaes before any
changes take effect. The updated MOU will be dated and will supersede all earller versions,

C. Organization and Administration

1.

The Grantsville Police Chief (or designee) shall assign officers the responsibility to supervise the
SROs. These officers shall report directly to the Chiaf of Police through the appointed chain of
command.

The Superintendent of the Tooele Gounty School District will determine which schoblfs) will be
assigned an SRO. For the purposes of this ggreement all secondary schools located in_Grantsville
City will be assigned an SRO.

Personnel assignments will be the responsibility of the Grantsville City Polics Department.
Normally, more than orie officér will be agsigned to & given school; heweaver, only ene officer at a
time will be on duty in the scheal. In the event of leave time for anf SRO thers will be a
repiacement officer assigned to cover as SRO,

The school resource officer supervisor will evaluate officers asslgned 1o this position with
consideration given 1o advisory evaluation Input provided by the principal of the assigned
sehool.

The Grantsville Police Department may order the reassignment of an SRO at any tima to address
police department and/or school district rieeds.

D. Requirements and Selection Process

1
2.

The officer assigned as an SRO will be seletted in accordance with Grantsvitle City pollsias.
Assignment will be made by the Chief of Police after careful consideration of past work
performance, Internal affalrs records, speclal skills, evaluations, education, training and




dermonstrated public relations abilities. Before making the assignment, the Chlef of Police will
discuss the applicants with the District and will consider the District's input,

Assignment to SRO wifl be a lateral transfer. Length of assignmant as an SRO |s dependent upon
the needs of the Palice Departmant irt addition to othes variables to include job perdormance
and the officer's ability t¢ coordinate the SRO program within the school system,

Candidates for SRO should have three {3) years full-time law enforcement experience as a
certified law enforcement officer,

The 8RO should, befare entering the program or as soon atter as possible, complets, together
with the principal (or principal's designee) an approved basic SRQ schoolftraining program
under Utah Code§ 53A-11-1603.

E. Job Task Assignments

1.

2

Individual job tasks will be assigned by the SRO's supervisor(s) in cooperation with the school
princlpal. Although not directly responsible to  school systemn employeas, the SRO must cultivate
a high degree of cooperation and communication with school employees in orderto be sensitive
to the needsof the school, When lawful, permissibie and practical the SRO should respond
quickly and willingly to requests for assistarice by school system employees to address problems
or meet school needs, ‘

The SRO.shall not participate in administrative digcipliniary actior of students. SROs are sworn,
state certified law enforcement officers and, as such, are governed by Consfitutional, Federal
and State Laws as well as Grantsville City policies. Enforcement action is to be Initlated only
based on reasonable suspicion andfor probable cause that a law violation has occurred, as outlined
InSection J below.

School employees should not agsign, nor should an SRO accept routine, dally duties to be

performed on a regular basis. Such duties include but are not limited to the following.
a. Cafeteria Monftor

b. Crossing Guard

c. Bus Duty

d. Substitute Teacher

Thie SRO is-expected to be regularly present and involved, to some extent, in such activities as
listed above, as wall as any high traffic, high visibllity activily or enivironment. However, he/she
should not be depended on by the school system employees to parform $pecific duties on a
daily basis. '

If & reqjuest by a school systert employes has direct confiict with Grantsville City policles, the
SRO will inform the-school system empioyee of the conflict at the time thé task is assigned
and willnot violate Grantsville City policies,

F. Conduct and Responsibilities

1.

2.

SROs shall conduct themselves responsibly and, inamanner, which best represents the interests
of the Grantsville City Police department and the Tocele County School District, »

The SRO will be respectful with school adminlstrators, This Includes maintaining open lines of
communication between the SRO and sthool administration as well as making school
administration Informed and aware of any SRO actlvity with which they would reasonably and
logically be concerned or about which they would have a foreseeable need to know.




10,

The 8RO must notify the SRO supervisor, as soon as practical, of any incident or accurrance
arlsing in the ¢course of his/her duties about which the supervisor would have a foreseeable
need to kriow. THIs Includes but Is not limited to:

a. Any unusual or extracrdinary avent which is likely to attract the attention of the public, the
media, school officials or other gavernment or elected officials.

b. Any event or Ihcident which personally involves the SRO or in which the SRO has a personal
Interest which extends beyond g professional nature, This Includes, but Is not {imited to,
Incidents in which the SRO is the vietim of a crime, or [ncidents rasutfing from personal
conflict between the SRO and sthool employees, students, parents or others,

¢ Criminal complaints against schoo! employees or Grantsville City personnel.

d. Sexual harassment complaints against school employeas or Toosle City personnel.

The SRO should contact other police agencies when studants who reside outside of Grantsville

City limits are involved In crimes or activities that might reagonably cross jurisdictional Hines.

The 8RO wlll arrive on the campus of his/her schaol thirty minutes prior to the official start of

the school day and will leave: no earlier than thirty minutes after the official dismizsal time,

Tha 8RO should use his/her Grantavills City vehicle to drive to and from school related

functions consistent with Grantsville Chty policies.

The SRO is responsibie for arranging, planning and providing security af speclal events as

requasted by the principal,

a. Ifthe SRO provides security for an event for which it would be hoimal practice for the
school to provide security by hiring an off-duty officer, the school Is responsible for
compensating the SRO at the current police départment approved rate of pay of $60 per
hour with a 2-hour minimum. _

b. Coaching-The SRO may, with the written approval of police administration and the written
approval of school administration, serve as a coach or assietant eoach for schoo} athietic
teams. This section applies in ke manner to any paid position for the Schael District,

1) Attimes, the SRO will be filling a vacant, paid or supplementad coaching position. Under
these circumstances, the schoal is responsible for compensating the SRO for serving as a
coach according to the rate of pay or the supplement established for that position

2) Under other clrcumstances, the SRO, sefving In a coaching capacity, may be
compensated by mutual agreement between himselffherself and school officials.

3) At notime shall ari SRO be simultaneously tompensated by more than one source for
providing a special service,

Transporting students {n Grantsville City vehicles is prohiblted without prior approval of the

SROsupervisor,

The SRO shall not fraternize with students except as stated in subsection d.

a. Allinteractions with students must be strictly professional in nature, SROs shall not become
personally involved with a student or allow a psrsonal relationship to develop.

b, There is ta be no Intenfionat contact or communication between the SRO and students
outside of the SRO's official capacity. This Includes but is not limited to written or verbal
communication, telephone calls, emails, texting, of personal contact.

€. In all Interactions with students the SRQ must consider every measure to avoid any’
dppearance of Impropriety.

d. If astudent is a relative or family figng, then the student and SRO shali not have any
confidential or privete communications whether electronieally or in persen. In other words,a
responsible third party must be witness to all communications.

The SRO must notify the SRO supervisor and the sehool prinicipal any time he/she will be away
from hisfher campus.




a. inaccordance with Grantsville City palicies, the SRO will supply written natice of any requested
leave to the SRO supervisor at leas! two weeks in advance,

b, Notice of any unexpected absenteeism, such as llness, must be provided to the SRO
supervisor at least four hours prior to the beginning of the shift,

c. When avallable, another officer will serve as a substitule during Instances of absentesism or
wheh the SRO Is required to leave campus.

11. The SRO Is responsible for appearing in court as required,
12. The SRO Is expected to adhere to and follow the chain-of-command of the Grantsville City

Police Department.

Uniform and Appearance

1.

The Police Department standard (class B} uniform is the designated unlform for SROs, When not
wearing the Class B unlform the SRO should wear the approved Class G special event uniform.
The SRO should be equipped with all ftems as normally required of patrol officers, including all
ltems listed In Sectiont 1046 .4 of tHe Grantsville City Pollce Department Policies and Procedures
Manual.

If an SRO desires o participate In informal, school-related activities, the SRO may, with
permission of the SRO supervisor, wear civllian attire. Such pérmission may be granted on a
case-by-case basls enly and will apply only to the spegific activity for which it is requested.

Mixing of civilian and official attire is not permitied.

Elther the standard Class B uniform orthe alternate Class C uniform should he worn at all times
while on duty orattending any related event in an official capaclty.

Uniforms worn by SROs are to be clean, prasentabile and professional in appearance. Stalns,
excessive wrinkles and offensive odors are considered vislations of this rule, The SRO shall

conform to the perfsonal appearance and grooming regulations required by the Granisville City
Police Department,

Phliosophy

The 8RO Program Is erganized around three fundamental principles:

1.

2.

3.

Law Enforcement

a. Safety - The SRO shall engage in activities which help ensure a safe, healthy, and productive
schoal environment, emphasizing the use of restorative approaches to address negative
behaviot,

b. Security- The SRO shall arrange, provide and/or plan for security at special events,

c. Enforcenient-The SRO shall enforce violations of criminal law, which occur on campus,

Mentaring -Although the SRO is not a professional counselor, he/she is expected to provide

Informaf counseling on a regular basls. The SRO must be prépared to make referrals to the

appropriaté prefessional, when necessary,

Teaching-The SRO will prepare and present to- students, on a regular basig, lessons based on

hisfher knowledge, training and experience which will integrate law- enforcement cancepts into

the-academic cutticulum, including teaching a vocational law enforcement class at the request
of the District.

Task Guldelinas

1.

The SRO shalt parform law enforcement tasks within the school that Include but are not limjted
to the following. '
a, Patrol scheo! bulldings and campus.




J.  Respect for Student Rights.

1.

4,

s.

An SRC may conduct or participate in a search of a student's persan, possessions, or lacker only
where thera is probable cause to believe that the search will turn Lip evidence that the child has
commitied or is committing a criminal offense;

a. ltisrecommended thatin additioh to having probabls cause, the SRO should foflow Ulah
state law and Grantsville City Police Department policy and procedures when conducting
searches.of parsons and property which may require a search warrant.

b.  The SRO shall inform scheol administration prorto conducting a probable cause search
where practicable,

c. The SRO shall not ask schoot officials to search a student's person, possessions, or locker in
an effort to cireumvent the student's protections,

A school official may conduct a search of a sfudent's person, possessions, or lotker where there

Is a reasonable suspicion to believe that the search will turn up svidence that the student has

violated or Is violating either the law or the rules of thé school, and the search is justified in

scope given such suspicion.

a. Absent a real and Immediate threat to thé student, teacher, the SRO, or public safety, a
school official shall not gk the SRO to be present or participate in such a search,

The SRO may question a student about criminal conduet that could expesé the child to court-

involvement or arrast,

a. Ifthe student fs 14 years and older, the student will be [nformed of his o her Miranda rights
befere questioning. :

b. If the student Is under the age of 14, the student will be Informed of his or her Miranda
rights only In the presence of the student's parent or guardian before questioning.

€. The 8RO shall inform school administrators prior 1o questioning the student on school
grounds whiere practicable.

d. The SRO shall not ask a school official to question a student in an effort to circumvent these
protections.

e, Cther conversations between SRO and students will ba on the premise of bullding
relationships to help develop a healthy Isarning environment and promote pro-social
behaviors,

If an exigent circumstance or immediate threat exists, a school official or SRO may quiestioh a

student about criminal conduct or conduct & search of a student's person or possessions.

Strip. searchas of students by alther school officials of SRO are prohibited.

8. SRO shali not uge physical force or restraints on a student, Including handeuffs, lasers, mace, or

other physical or chemical restraints unless a student's actions pose a threat, or the student is
subject to arrast,

K. Reporting and Records Requiremant

1.

It shali be the responsibility of each SRO to coripiete and submit all pofice reparts in a timely

manner.

Because of the large volume of dally encounters and the high number of Informal requests for

services assuciated with SROS, It would be countérproductive to require SROs to complete a

report as part of every actlvity or response they perform. An appropriate report will be

completed under circumstances Including, but not limited-to the following:

a. Any Incident which involves the commission or suspected commission of a criminal offense,
aven if no suspect Informatlon ar intent to prosecute exists.

b. Fights.




c. Traffic crashes oceurring on school property.
d. Providing assistance fo other agencles or divisions or soclal services,
e, Any other event for which its reasonably foreseeable that documentation will be necessary.
3. Allevidence seized by an SRO Is to ba documented and stored as required by Grantsville City
policles. This does not include tobacen products Intended solely as evidence of a civil, tobacco
violation. Such ltems may he cataloguet and stored by the SRO In a secure location and
destroyed upon dispesition of the relaled case.
4. It shall be the respensibility of each School Resousce Officer to complete daily activity logs and
submit them to the SRO supervisor at least weekly,

L. Accessto Education Records

1. School officials shall allow the SRQ to Inspect and copy any public records, including directory
Information, maintained by the school to the extent allowed by law.

2. If some Information In a student's record Is needed In an emergency 1o protect the heaith or
safsty of the student or other Individuals, schoof officials shall disciose to the SRO that
Information that Is needed t respond to the emergency situatlon based on (1) the seriousness
of the threat to healih or safety of an Individual; {11} the need of the Information to meat the
emergency situation; and (I} the extent to which time is of the essence.

3. ifthe SRQ needs confidential student record information, but no emergency situation exists, the
Information may be disclosed only as allowed by applicable law including FERPA (Family
Edugation Rights Privacy Act).

4. Llaw Enforcement Unit Records. Law enforcement unit records created by the Grantsvilla City Police
Department for a law-enforcement purpose-which the Granisville City Police Department
maintains are not subject to FERPA, The Grantsville City Police Depariment may share law
enforcement unit records with the District to the extent permitted under the Government
Access Management Act {GRAM A) or other applicable law, Once law enforcement unit recards
are provided to the District and maintained by the Districl, the records may becoms student
educaticn records protected by FER PA.

M. Financial Payment
Tooete County School District will pay a flat rate of $81,000 per schoal year to Grantsville City for

9 mantas of full- time service by ofe (1) 8RO on an annual basis, This paymerit wili be Broken into
two equal payments of $40,500 dus in the months of August and February of each ysar.

o~ Oosfpez
To@dountySché}oi D'érict ' Déte /

fantsville City Mayor, Brent Marshall Date

Legal Reference(s):
Utah Code§ 53A-I-1804
FERPA 34 CFR Part 8.




AMENDMENT TO

MEMORANDUM OF
UNDERSTANDING

Betwaun Grantsville Clty and
Toasle County School District for a
School Resourse Officer
20212022

A, Pufpose

The purpose of this Améndiment to Memorandum of Understanding (Amendmen) isio revige the
terms of the Memorandum of Understanding Beiween Grantsvilie Cliy Police
Depariment and Toosle County School Dlstrict for 2021-2022, dated $-22-2021 (MOU)
to refles! changes In the law regarding law anforceament interrogatioa of minors,

B, Amendment
L. Paragraph J.3. of the MOU Is deleted ahd replaged with the followlng:

3. The SR may question a student about criminal somduct that could expose the ohild te court-
Invelvernant or arrest provided thal the requirements and procedures of Utah Code § 78A-6-112.8
are saligfied.
8. The SRO shall inform school administralors prier 1o questioning the student on sehool
graunds where praclicable.
b. The SRO shall not ask a scheol officlal to question a student In an effort te cireumvent
these protections,
¢, Other conversations batween SRO and siudents wlll be on the premise of buliding
relationships to help develop a healthy leamning environment and promote pro-seclal
behaviors,

2. All other provisions of the MOU shail remain the same.

C. SBigna |
-l /'"/ —p=/
. A y - ¥ 7

Legel Reference(s:):‘ :E’ ! g‘/

Ptah Code § 53G-8-703
Utah Code § 78A-8-112.5
FERPA 24 GFR Fart 9.




